
 

 

 

 
To: Chair and Members of the Welsh 

Language Steering Committee 
Date: 

 
3 July 2019 
 

 Direct Dial: 
 

01824 712589 

 e-mail: democratic@denbighshire.gov.uk 

 
 
Dear Councillor 
 
You are invited to attend a meeting of the WELSH LANGUAGE STEERING COMMITTEE 
to be held at 10.00 am on TUESDAY, 9 JULY 2019 in CONFERENCE  ROOM 1A, 
COUNTY HALL, RUTHIN. 
 
Yours sincerely  
 
 
G Williams 
Head of Legal, HR and Democratic Services 
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 Members to declare any personal or prejudicial interests in any business to 
be conducted at this meeting. 

 

3 URGENT MATTERS AS AGREED BY THE CHAIR   

 Notice of items which, in the opinion of the Chair, should be considered at the 
meeting as a matter of urgency pursuant to Section 100B(4) of the Local 
Government Act, 1972. 

 

4 MINUTES  (Pages 5 - 12) 

 To receive the minutes of the meeting of the committee held on the 19 March 
2019 (copy enclosed). 

 

5 EISTEDDFOD YR URDD UPDATE   

 To receive a Presentation from the Team Leader - Communications & 
Campaign Management on the Eisteddfod yr Urdd. 
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6 ANNUAL REPORT TO THE WELSH LANGUAGE COMMISSIONER  
(Pages 13 - 14) 

 To receive a report from the Team Leader - Communications & Campaign 
Management on the Annual Report to the Welsh Language Commissioner 
(copy enclosed) 

 

7 BRIEFING PAPER ON PARTNER ORGANISATIONS  (Pages 15 - 20) 

 To receive an update by the Team Leader - Communications & Campaign 
Management on the Briefing Paper on Partner Organisations (copy enclosed) 

 

8 DRAFT STREET NAMING AND NUMBERING POLICY  (Pages 21 - 44) 

 To receive a report by the Performance & Systems Administrator on the Draft 
Street Naming and Numbering Policy (copy enclosed) 

 

9 FORWARD WORK PROGRAMME  (Pages 45 - 46) 

 To consider the Committee’s forward work programme (copy attached). 
 

 
 
MEMBERSHIP 
 
Councillors 
 
Ellie Chard 
Ann Davies 
Tony Flynn 
Huw Hilditch-Roberts 
Arwel Roberts 
 

Anton Sampson 
Tony Thomas 
Graham Timms 
Joe Welch 
Emrys Wynne 
 

 
COPIES TO: 
 
All Councillors for information 
Press and Libraries 
Town and Community Councils 



 
 
 
LOCAL GOVERNMENT ACT 2000 

 

 

 
Code of Conduct for Members 
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I, (name)   

  

a *member/co-opted member of 
(*please delete as appropriate) 

Denbighshire County Council  

 
 

 

CONFIRM that I have declared a *personal / personal and prejudicial 
interest not previously declared in accordance with the provisions of Part III 
of the Council’s Code of Conduct for Members, in respect of the following:- 
(*please delete as appropriate) 

Date of Disclosure:   
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Agenda Item No.   

   

Subject Matter:   

   

Nature of Interest: 

(See the note below)* 

 

 
 

 

   

Signed   

   

Date   

 

 
*Note: Please provide sufficient detail e.g. ‘I am the owner of land adjacent to the application for planning permission 
made by Mr Jones', or 'My husband / wife is an employee of the company which has made an application for financial 
assistance’. 
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WELSH LANGUAGE STEERING COMMITTEE 
 
Minutes of a meeting of the Welsh Language Steering Committee held in Conference 
Room 1a, County Hall, Ruthin on Tuesday, 19 March 2019 at 10.00 am. 
 

PRESENT 
 

Councillors Ellie Chard, Huw Hilditch-Roberts, Arwel Roberts, Anton Sampson, Graham 
Timms (Chair), Joe Welch and Emrys Wynne 
 
Observer – Councillor Meirick Davies 
 

ALSO PRESENT 

 
Corporate Director Communities (NS); Team Leader – Communications and Campaign 
Management (GW); Welsh Language Officer (MC); Modernising Education Officer (IBR); 
Programme Manager – Modernising Education (JC) and Committee Administrator (KEJ) 
 

 
POINTS OF NOTICE 
 
The Chair thanked officers and all involved in organising and participating in the Council’s 
first Staff Eisteddfod on 1 March 2019 which had proved a great success.  He also 
congratulated Wales on winning the 2019 Six Nations Rugby Grand Slam. 
 
 
1 APOLOGIES  

 
Councillors Ann Davies, Tony Flynn and Tony Thomas (Vice Chair) 
 

2 DECLARATIONS OF INTEREST  
 
No declarations of interest had been raised. 
 

3 URGENT MATTERS AS AGREED BY THE CHAIR  
 
No urgent matters had been raised. 
 

4 MINUTES  
 
The minutes of the Welsh Language Steering Committee held on 9 October 2018 
were submitted. 
 
Accuracy – Councillor Meirick Davies highlighted that (1) the Chair and Vice-Chair 
had not been identified in the minutes in line with usual practice, and (2) Page 8, 
Item 7: Ysgol Glan Clwyd Language Centre – reference in the minutes to ‘Glan 
Clwyd School’ should read ‘Ysgol Glan Clwyd’ in both English and Welsh versions. 
 
Matters Arising – Page 6, Item 5: Role of the Welsh Language Champions, the 
Chair queried the meaning behind the second bullet point ‘requirement of Welsh 
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speakers was raised as a concern by the committee’ – officers confirmed it related 
to the discussion about the difficulties of recruitment to particular professional posts 
which was further compounded when the post was categorised as Welsh essential. 
 
RESOLVED that, subject to the above, the minutes of the previous meeting held on 
9 October 2018 be received and approved as a correct record. 
 

5 WELSH LANGUAGE SKILLS SELF ASSESSMENT  
 
The Team Leader – Communications and Campaign Management submitted a 
report (previously circulated) detailing the approach to carrying out a self-
assessment of staff’s Welsh language skills. 
 
As part of its response to the Welsh Language Standards the Council was expected 
to carry out an annual self-assessment which was undertaken by the HR Direct 
Team.  Previous surveys had provided a snapshot of skills but there was some 
uncertainty as to whether the results showed a true reflection of the current 
situation with some staff identified as having understated their skills – this could be 
due to various reasons including lack of confidence or to minimise expectations to 
engage through the medium of Welsh.  It was considered that more detailed 
information on the self-assessment levels would help staff complete a more 
accurate assessment and provide more comprehensive and meaningful data to 
enable services to plan their bilingual provision.  The proposal was to introduce the 
same system used by North Wales Police and North Wales Fire and Rescue 
Service and the Welsh Language Officer elaborated upon those levels ranging from 
0 – 5.  All staff were expected to effectively reach level 1 which included greeting 
bilingually in accordance with Welsh Language Standards.  Some work was also 
being undertaken to identify the training provision to learn Welsh and the intention 
was to report back to the committee on how the training element was progressing. 
 
Members discussed various aspects of the report with officers who advised that – 
 

 it was the responsibility of individual services to meet the cost of training 
courses to learn Welsh – Coleg Cymraeg Cenedlaethol provided some free 
training courses for Welsh learners and staff were encouraged to take up places 

 the previous survey showed approximately 29% of staff were Welsh speakers 
which reflected the equivalent, in percentage terms, of the number of Welsh 
speakers in Denbighshire – however the percentage of staff was not considered 
a true reflection given that some staff had been identified as understating their 
competencies; there was a need to work with staff to identify barriers to correctly 
assessing skill levels and the new system would help facilitate that process 

 Welsh language courses were offered for various levels of language ability to 
ensure maximum benefits for those staff undertaking the training – courses were 
provided by Coleg Cumbria and Coleg Cymraeg Cenedlaethol 

 approximately forty staff were currently undertaking courses to suit their 
language skill levels and the intention was to work with the HR Direct Team on 
producing a booklet for staff on what formal courses were available together 
with other informal approaches to developing the language such as mentoring, 
providing opportunities to chat in Welsh, use of lanyards identifying Welsh 
speakers, etc. 
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 it was also acknowledged that in addition to the provision offered by the Council, 
some staff also learnt Welsh in their own time outside of work and the current 
data did not currently reflect those undertakings; in addition there was an ‘app’ 
which some staff used to learn Welsh – the HR Direct Team were working to 
identify those individuals in order to better record and reflect the current position 

 noted the variance in the amount of Welsh spoken at the main council offices 
and members agreed with the initial focus on speaking Welsh and linguistic 
skills with written Welsh to follow as the natural order of things. 

 
The committee welcomed the approaches and agreed that clarification of the 
different skill levels should assist staff in providing a more accurate reflection of 
their abilities.  Members had also been pleased to note that staff were encouraged 
to take up a variety of training opportunities and to hear of the range of other 
initiatives to promote and facilitate development of the Welsh language. The Chair 
looked forward to receiving the results of the self-assessment process at the next 
meeting of the committee. 
 
RESOLVED that the approach to carrying out a self-assessment of staff’s Welsh 
language skills as detailed in the report be agreed. 
 

6 WELSH LANGUAGE STANDARDS  
 
The Team Leader – Communications and Campaign Management submitted a 
report (previously circulated) updating members on progress made with the Welsh 
Language Standards (WLS). 
 
The WLS were introduced in Denbighshire in 2015 as part of a roll out to public 
sector organisations in Wales and were created in direct response to creation of the 
Welsh Language Bill and role of the Welsh Language Commissioner.  Denbighshire 
was required to comply with 167 WLS covering five key areas – Service Delivery; 
Policy Making; Operational; Record Keeping and Promotional.  The aim was to 
ensure that the Welsh language was treated as fairly as the English language in 
order to provide the best possible service to the public in the language of their 
choice.  Much work had been undertaken prior to the introduction of the WLS and 
some standards were not new to the Council – the response from services had 
been favourable in terms of ensuring compliance and the Council did conform in the 
vast majority of cases.  However further work was needed around promoting the 
availability of meetings in Welsh and the rights of individuals invited to meetings to 
contribute in Welsh as some staff were unfamiliar with that requirement – this would 
be addressed over the coming weeks through proactive communications.  The 
Council would continue to promote messages about the WLS to ensure the high 
level of compliance continued. 
 
The following issues were raised during the ensuing discussion – 
 

 the committee was pleased to note the high level of compliance in the majority 
of cases and acknowledged the action taken to address areas of non-
compliance as they arose through a managed action plan and proactive 
messages – the work of the Corporate Communications Team in that regard 
was acknowledged together with the support provided by the Welsh Language 
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Champions.  Officers also acknowledged the underlying support of members 
and clear mandate issued by the Council to comply with the WLS 

 some discrepancy was noted between the Welsh and English versions of the 
WLS in terms of numbering and the inclusion of Standard Number 29a in the 
Welsh version relating to provision of a simultaneous translation service from 
English to Welsh which did not appear in the English version – officers agreed to 
investigate the discrepancy with a view to confirming the requirement in that 
regard and ensure consistency between both Welsh and English versions 

 members reported upon their own experiences of compliance/non-compliance 
when interacting with the Council and difficulties experienced when using Welsh 
email addresses.  Members were encouraged to report any issues of non-
compliance and officers elaborated on measures already introduced to facilitate 
staff compliance with particular standards including the distribution of templates 
to use and phonetic bilingual greeting cards, etc.  However it was accepted that 
there was always likely to be isolated cases and reluctant staff should be 
encouraged to aid a positive response in conforming to the standards; 
continuing to routinely use Welsh would help to further develop the language 

 officers confirmed that once the new Welsh Language Commissioner had taken 
up the post he would be invited to attend a meeting of the committee 

 in terms of the issue highlighted regarding promoting the availability of meetings 
in Welsh officers confirmed that the option should be proactively offered and 
staff needed to think ahead when organising meetings in order to meet the 
requirement – this option was routinely offered for public meetings 

 it was noted that different local authorities and public sector organisations were 
subject to different WLS which would only change if the Welsh Language 
Commissioner revisited those standards or if there was a change in the law 

 officers clarified that Denbighshire’s WLS did not extend to schools and it would 
be up to the individual Governing Bodies as to whether or not to adopt them 

 the Council’s street naming and numbering policy would be reviewed by 
Performance Scrutiny Committee on 21 March 2019. 

 
RESOLVED that the report be received and the proposed actions to address issues 
as highlighted in the report be agreed. 
 

7 YSGOL GLAN CLWYD WELSH LANGUAGE CENTRE  
 
Councillor Huw Hilditch-Roberts provided a brief introduction and some background 
to the development of a Welsh Language Centre at Ysgol Glan Clwyd following a 
successful grant application to the Welsh Government which would provide 
opportunities ranging from preschool provision through to adult learning. 
 
The Modernising Education Officer and Programme Manager – Modernising 
Education were in attendance for the item and presented further details on the 
Welsh Language Centre Project as follows – 
 

 the reasoning behind the project following an identified increase in demand for 
Welsh language education, including preschool provision 

 the project would create an infrastructure to support delivery of the Welsh in 
Education Strategic Plan objectives with particular links to: Outcome 1 – more 
seven year old children educated through the medium of Welsh; Outcome 2 – 
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more pupils will continue to improve their Welsh language skills when 
transferring from primary school to secondary school, and Outcome 7 – 
workforce planning and continual professional development 

 the project created a use for the old science block building which had been left 
redundant following completion of the Ysgol Glan Clwyd project which was held 
in trust to be used for educational purpose 

 detailed the successful bidding process with Denbighshire having submitted the 
best business case in Wales resulting in £1.5m funding awarded by Welsh 
Government via the Welsh Medium Education Capital Grant and Capital 
Funding of Early Years Provision 

 elaborated upon the aims of the project to provide provision for preschool pupils, 
support for latecomers to Welsh Medium education in Key Stage 2 and 3, a 
facility for the development of Welsh Language resources, a potential base for 
Welsh Language delivery partners and a small increase in capacity for Ysgol 
Glan Clwyd.  Adult learning could also be provided outside of school hours 

 the project would also help to meet the Welsh Government’s aim of one million 
Welsh speakers by 2050. 

 
Members welcomed the project as a significant development and investment in the 
Welsh language offer in Denbighshire and applauded the further strengthening of 
links with partner organisations and the wide range of beneficiaries of the scheme.  
In response to questions officers clarified the position in relation to the temporary 
access route to the new Centre given the change in circumstances and confirmed 
that a commitment had been given to discuss the proposals with residents prior to 
the submission of a planning application on the change of use.  In terms of the 
project timescale the refurbishment was expected to be completed by April 2020.  
Councillor Huw Hilditch-Roberts highlighted that the significant investment 
demonstrated the Council’s commitment to the Welsh language in Denbighshire 
and would create long term benefits and a legacy for future generations.  In 
response to questions regarding transport arrangements he confirmed the whole 
county would benefit from the new Centre and the peripatetic work would continue. 
 
RESOLVED that the presentation on the Ysgol Glan Clwyd Welsh Language 
Centre be received and noted. 
 
At this juncture (11.10 a.m.) the meeting adjourned for a refreshment break.  
 

8 FEEDBACK FROM THE WELSH LANGUAGE COMMISSIONER'S OFFICE  
 
The Team Leader – Communications and Campaign Management explained that 
officers from the Commissioner’s Office undertook random checks in order to 
assess the availability and quality of services provided by the Council through the 
medium of Welsh.  The Welsh Language Officer delivered a power point 
presentation on the feedback received in December 2018 as follows – 
 
Audit Monitoring 2017/18 – 
 

 all emails in Welsh and Facebook queries in English received a response from 
the Council 
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 one response to a Facebook message in Welsh took 11 days whilst the same 
query in English took 10 days – the reason for the discrepancy was unclear 

 the responses to Facebook messages did not include a statement about 
correspondence in Welsh – it had been decided to include a statement on the 
Facebook page that correspondence was welcomed in both Welsh and English 

 
Measure of success – availability and quality of services 
 

 a new approach to assess staff’s Welsh language skills 

 Welsh training for staff 

 Initiatives to support staff – Welsh Walking Club/Council Eisteddfod/Staff 
Choir/Standards Advertising 

 
Measure of success – encouraging use/understanding of user experiences 
 

 work with businesses to encourage bilingual branding and employ bilingual staff 

 work with the Urdd and Menter Iaith to promote the Welsh language 

 Welsh Government funding for a new Language Centre at Ysgol Glan Clwyd 

 extension to the Oaktree Centre, Rhyl to enable more Welsh language provision 

 a new fluent Welsh speaking member of staff recruited to Youth Services, with 
Welsh-medium football sessions already taking place in Rhyl with 60 attendees 

 mapping work taking place with the County Language Forum 

 Welsh Language Steering Group 
 
Measure of success – consider impact on the Welsh language/internal action 
 

 the Council was happy that there were robust arrangements in place for 
considering the impact on the Welsh language when making policy decisions, or 
in awarding grants 

 response to the standards had been positive and there was little change to what 
the Council had been doing under the previous Language Scheme – it was 
believed that more one to one staff sessions had taken place through the 
medium of Welsh and there was little use of interpreters. 
   

During debate members were pleased to note the excellent working relationship 
between the Council and the Commissioner’s Office which further facilitated 
successful development of the Welsh language in Denbighshire.  The success of 
the Staff Choir was also given special mention with bookings being taken for 
performances.  Some debate focused on the use of Facebook in both Welsh and 
English and officers clarified the requirements agreed with the Commissioner’s 
Office in that regard and, as councillors, members also accepted some 
responsibility for posting bilingually and sharing posts on both Facebook pages and 
to further raise awareness of the availability of the Welsh Facebook page.  Officers 
also confirmed that the availability of the Welsh Facebook page would continue to 
be reiterated and the Council continued to post on both Welsh and English pages 
simultaneously.  Members noted that the feedback from the Commissioner’s Office 
provided a reflection of performance at that point and much work had also been 
undertaken since then, including the new Meithryn Centre in Rhyl.  Further 
information was sought regarding the additional Welsh language provision at the 
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Oaktree Centre, Rhyl and officers agreed to contact the Modernising Education 
Team for further details and report back to members’ thereon. 
 
The Chair thanked officers for the positive report and was encouraged by the 
progress made and ongoing work to embrace and promote the Welsh language. 
 
RESOLVED that the presentation on the feedback received from the Welsh 
Language Commissioner be received and noted. 
 

9 WORK OF PARTNER IAITH  
 
The Team Leader – Communications and Campaign Management submitted a 
report (previously circulated) and delivered a power point presentation on Partner 
Iaith which was a cross county forum looking at how the Welsh language could be 
developed strategically across the county.  The role of Partner Iaith was to – 
 

 contribute towards the Welsh Government target of one million Welsh speakers 
by 2050 through a local vision to increase Welsh speakers in Denbighshire 

 increase opportunities for people to use the Welsh language 

 increase awareness of the value of the Welsh language 

 working jointly with partners to discuss, share ideas and avoid duplication 

 work on a partnership level to identify gaps in provision and meet needs 

 promote the Welsh language in the local economy and public services 

 emphasise the economic-cultural worth of the language to the tourism industry 

 emphasise the importance of the language to organisations responsible for 
regeneration projects 

 
Partner Iaith consisted of a number of partner organisations, including the Council, 
and had been considering opportunities for cross-promotion, monitoring of the 
Council’s Welsh Language Strategy and joint promotion at key events across the 
county.  Recent work involved mapping of activities being arranged in areas relating 
to leisure, children, young people, communities, businesses, families and older 
people. Whilst there were numerous activities going in in main town centres there 
were less activities occurring in rural parts of the county, coastal communities and 
some areas of south Denbighshire.  To that end Partner Iaith was proposing to – 
 

 carry out further mapping of activities not being led by the partner organisations 

 analyse the findings by September 2019 

 make recommendations for inclusion in a forward work plan for Partner Iaith 

 support Welsh Language committees already set up to support the Urdd 
Eisteddfod and look at setting up additional committees in areas where there 
was a greater need. 

 
Members noted the work undertaken by Partner Iaith and the approach to their 
current work programme.  Reference was made to the other partner organisations 
and good work carried out in promoting and developing the Welsh language and 
given the myriad of different organisations members agreed it would be useful to 
receive a report back on the partnership structures of those organisations, how the 
partners interacted with each other and how they were funded (including Council 
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contributions).  The important role of communities and their engagement in further 
promoting and facilitating the development of the Welsh language was also 
highlighted.  In terms of cost it was noted that funding had been made available for 
the Welsh Language Officer post but beyond that there was no specific budget to 
develop the Welsh language and any costs were expected to be absorbed into 
existing budgets.  In response to a question regarding the potential for a perceived 
shortage of funding given the absence of a specific budget, officers advised that 
provision was being made within services, no gaps in provision had been identified, 
and no services were failing to meet their standards through the medium of Welsh. 
Councillor Huw Hilditch-Roberts added that any legislative or national policy 
changes requiring implementation, such as curriculum changes, needed to be 
supported financially by the Welsh Government. 
 
RESOLVED that the approach to the current work programme for Partner Iaith be 
agreed. 
 

10 FORWARD WORK PROGRAMME  
 
The committee’s forward work programme was presented for consideration and 
members agreed the following additions – 
 

 Eisteddfod yr Urdd Update – standing item on future agendas 

 Annual Report to the Welsh Language Commissioner – July 

 Welsh Language Training Provision – July 

 Briefing on Partner Organisations involved in promotion and development of the 
Welsh Language – July 

 
It was noted that the item previously requested by the committee on the business 
section of the Welsh Language Standards would be presented in November. 
 
RESOLVED that, subject to the above, the Committee’s Forward Work Programme 
be received and noted. 
 
The meeting concluded at 11.55 a.m. 
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Report To:    Welsh Language Steering Committee 
 
Date of Meeting:   9 July 2019 
 
Lead Member / Officer:  Huw Hilditch Roberts / Nicola Stubbins 
 
Report Author:  Gareth Watson, Team Leader- Communications and  
    Campaign  Management 
 
Title:     Welsh Language Monitoring Report 
 
 

 
1. What is the report about? 
 The Council’s Annual Welsh Language Monitoring Report.  
 
2. What is the reason for making this report? 
 
 To discuss and agree the contents of the annual Welsh Language 

 Monitoring report for 2018/19, which is a statutory duty. 

3.   What are the Recommendations? 
 To agree the contents of this report. 

4. Report details 
  

 The Council is expected to produce an annual report, to be published on its 

 website, around the authority’s progress with the Welsh Language. 

 The requirement is noted in one of the Welsh Language Standards to which 

 the authority is expected to comply.  

 The report reflects the Council’s commitment to working towards increasing the 

 number of Welsh speakers in the county and for contributing positively to the 

 national drive to increase the number of Welsh speakers to a million by 2050. 

 The report outlines achievements and developments to date; our performance 

 against Welsh language indicators that we have reported on previously; steps 

 taken by the Council to comply with the Standards and information on the 

 linguistic skills levels of staff. 

 The Council also reports on progress with the Mwy Na Geiriau/ More Than Just 

 Words framework and the Council’s Welsh in Education Strategic Plan. 

 

Page 13

Agenda Item 6



 
5. How does the decision contribute to the Corporate Priorities? 

  
The decision contributes to the development of the Welsh Language and 
culture, which underpins the Council’s Corporate Plan.  It also contributes 
greatly to the Welsh Language Strategy which highlights the intention to attract 
major events that promote the Welsh Language to the county. 

 
6. What will it cost and how will it affect other services? 

  
There is no budget in place for the Welsh Language. Any costs are expected 
to be absorbed into existing budgets. 

 
 

 
  7. What are the main conclusions of the Well-being Impact Assessment?  
 

Whilst no formal Well-being Impact Assessment is needed for this report, it is 
worth noting some of the key benefits in relation to the Well-Being and Future 
Generations (Wales) Act 2015 and the Welsh Language Standards. 

 
One of the key components of the well-being and Future Generations (Wales) 
Act 2015 is having: “A Wales of vibrant culture and thriving Welsh Language : 
A society that promotes and protects culture, heritage and the Welsh 
language, and which encourages people to participate in the arts, and sports 
and recreation”.   

 
The Council also has a role, through its Welsh Language Standards, to 
promote opportunities for local communities to get involved in Welsh 
Language activities.  

 
 
 
 8. What consultations have been carried out with Scrutiny and others? 

 
Consultations have taken place with the Senior Leadership Team. 

 
 
9. What risks are there and is there anything we can do to reduce them? 
 

The main risk is to the reputation of the authority, as we have already made a 
commitment in our Welsh Language Strategy and through the Welsh 
Language Standards to increase the use of Welsh in the workplace and in 
communities.    
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Report To:    Welsh Language Steering Committee 
 
Date of Meeting:   July 9, 2019 
 
Lead Member / Officer: Huw Hilditch-Roberts, Cabinet Lead Member for Children, 

Young People, Education and the Welsh Language. 
 
Report Author: Gareth Watson, Team Leader – Communications and 

Campaign Management 
 
Title:     Welsh Language Partnerships 
 
 

 
1.  What is the report about? 

 
This report is about the partnerships that exist in Denbighshire to promote the Welsh 
Language. 

 
2.  What is the reason for making this report? 
  
 To update the Welsh Language Steering Committee on the partnership arrangements 

in place for the strategic development of the Welsh Language and the partnership’s 
remit. 

 
3.  What are the Recommendations? 

  
To approve the report. 

 
 

4. Report details 
 

At the last meeting, a request was made by Members for information about the 
partners who work with Denbighshire County Council to promote the use of the 
Welsh Language. 
 
The Council has its own responsibilities towards developing the Welsh Language, as 
laid out in the Welsh Language Standards and the authority’s own Welsh Language 
Strategy. 
 
The main aim is to ensure that the Welsh Language is treated no diffrerently to the 
English language and to positively contribute to the million Welsh speakers target set 
by Welsh Government by 2050. 
 
The Council is a proactive member of the Partner Iaith, a Denbighshire partnership 
that has been set up to promote joint working.  
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The Partner Iaith is made up of the following members: Denbighshire County Council; 
Menter Iaith Sir Ddinbych; Coleg Cambria; Mudiad Meithrin (yn cynnwys prosiectau 
megis Cymraeg i Blant/ Clwb Cwtsh; Welsh Government (Welsh Language Unit); 
Canolfan Dysgu Cymraeg (Coleg Cambria/ Popeth Cymraeg); Urdd Sir Ddinbych; 
Merched y Wawr and the Young Farmers. 
 
The Group has been looking at opportunities for cross-promotion, monitoring 
Denbighshire County Council’s Welsh Language Strategy and joint promotion at key 
events across the County. 
 
The role of Partner Iaith is to: 

• Contribute towards the Welsh Government’s target of reaching a million Welsh 
speakers by 2050, through having a local vision to see the number of Welsh 
speakers in Denbighshire using the language increasing. 

• Increase the number of opportunities for people to use the Welsh language 
(children, young people, families, businesses and community groups) 

• Increasing people’s awareness of the value of the Welsh language being part of 
our heritage and the modern Wales. 

• Working jointly with partners to discuss, share ideas and avoid duplication.  
• Work on a partnership level to identify any gaps in Welsh language provision 

and arrange activities to meet the needs. 
• Create opportunities to promote the Welsh Language in the local economy and 

in Public Services – the work of Councils, Health, education and Leisure. 
• Emphasising the economic-cultural worth of the language on the tourism 

industry 
• Emphasising the importance of the language to those organisations responsible 

for regeneration projects. 
 

Below is a summary of the work of the main partners. 
 

Menter Iaith Sir Ddinbych  

Menter Iaith Sir Ddinbych (Denbighshire Welsh Language Initiative) was set up in 

October 2013 as Menter Iaith Dinbych –Conwy evolved since being set up in 1998.  

The Menter has been a registered charity since 2004 and a limited company since 

2008.  The Menter has a board of 10 directors, three permanent members of staff, 

two part time project officers and 1 officer who supports businesses working across 

Denbighshire and Conwy. 

Denbighshire’s Lead Member for the Welsh Language has a place on the Board as a 

co-opted member. 

 
 

 
 

 
 
 

Page 16



The Menter’s aims and objectives are around normalising the use of Welsh in every 
day lif ein Denbighshire; to ensure that there is support and opportunities for 
incomers and non Welsh-speakers to learn the language; to ensure that native 
Welsh speakers are given opportunities to expand their konwledge of the language; 
work to influence a range of social, ecomomic, cultural and educational activities in 
the County through the medium of Welsh or bilingual.  

 
 

Urdd Sir Ddinbych 

Urdd Gobaith Cymru’s mission is to provide opportunities through the medium of 

Welsh for all Young people in Wales (8-25 years) to develop as individuals; and allow 

them to play a positive role in Society through helping them to develop personal and 

social skills. 

The Urdd is a National voluntary organisation and a charity that provides 

opportunities to use Welsh outside of the classroom. 

The local team in Denbighshire is made up of a Development Officer (funded by 

Welsh Government and through local funding); a Young People’s Officer (primarily 

funded by Denbighshire Youth Service); Young People’s Apprentice; Children and 

Young People Officer (north of the County) and an administration officer. 

They are managed by Sian Rogers, the Young People and Community Director in 

the North.   

The Urdd Eisteddfod is a National cultural festival held in May each year. Local and 

County heats take place across Wales before the winners of each competition go on 

to represent their County at the National Eisteddfod.  Competitions range from 

reciting, singing, cerdd dant, acting, drama, dance, literature, art and Design, 

science, cooking and hairdressing. 

The Urdd also runs many external clubs and hosts a series of sporting events such 

as swimming galas and football tournaments. 

Mudiad Meithrin 

Mudiad Meithrin is a voluntary organisation and is the main provider of Welsh-

medium early years care and education in the voluntary sector. Our aim is to 

give every young child in Wales the opportunity to benefit from early years care and 

education experiences through the medium of Welsh. 

It employs over 200 staff nationally, and and additional 1,500 members of staff work 

in the cylchoedd meithrin (Welsh-medium playgroups) throughout Wales. 

Development Officers work at a local level in each county offering guidance and 

practical advice to staff, volunteers and parents at our cylchoedd. 

As play is integral to every aspect of children’s development, the experiences and 

activities offered across our range of provision are based on learning through 
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play.  Special emphasis is placed on language development and the personal, social 

and emotional development of the children in the cylchoedd groups. 

A Denbighshire committee of Mudiad Meithrin exists to provide support to local 

groups.  The Cylchoedd Meithrin are independent charities with the national Mudiad 

Meithrin acting as a national umbrella organisation.  

 

Welsh in Education (for learners) 

Denbighshire has a Welsh Language Advisory Teacher who supports and leads on 

the development of the Welsh Language in second-language schools across the 

County.  (Schools in categories 4 and 5).  He is responsible for arranging courses 

and follow up support for teachers, assistants and learners in schools, to allow them 

to develop their Welsh skills using relevant methodologies and specific and relevant 

arrangements within schools.   

 

They are also responsible for arranging a series of projects and activities to enrich 

the Welsh language curriculum in schools (categories 1 to 5)  

 

 
CYMRAEG I BLANT 

The Cymraeg i Blant scheme (Welsh for Children) has been in existence since April 

2016 and followed the TWF project.  The project is managed by Mudiad Meithrin and 

is funded by the Education department of Welsh Government.  Funding has been 

secured for the next four years. 

The main aim of the project is to increase the number of Welsh speakers through 

providing advice, Support and guiidance for parents, prospective parents about the 

benefits of Weklsh medium childcare and education. 

 

There is a lot of emphasis on working with the care sector and early years partners to 

ensure that as many people as possible receive information about transferring the 

language at an early age. This is done through a number of sessions, including Story 

and Song, Baby Yoga, Family Fun and Baby Massage. 
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Popeth Cymraeg 

Popeth Cymraeg is responsible for teaching Welsh to Adults in the community in 

Denbighshire. It works in partnership with Coleg Cambria as part of Learning Welsh 

in North East Wales. 

Popeth Cymraeg is funded by Canolfan Dysgu Cymraeg Cenedlaethol (The National 

Learning Welsh Centre) 

The organisation is based in Lenten Pool, Denbigh. Its Chief Executive is Ioan 

Talfryn and the Centre is managed by Verona Pritchard-Jones.  

 

Young Farmers 

The Wales Federation of Young Farmers Clubs is a voluntary youth organisation 
operating bilingually throughout rural Wales.  
 
Over 5,000 young people aged between 10 and 26 years are currently members of 
the organisation, all of which are members of a network of 157 YFC Clubs and twelve 
County Federations. 
 
All YFC Clubs are affiliated to one of twelve independent County Federations and are 
ran by a network of volunteers, supported by a varying staff team at a County level, 
depending on funding and membership numbers. Each Club operates with an officer 
team; including a Chairman, Vice Chairman, Treasurer and Secretary, all of whom 
are within membership age and are elected at the Clubs Annual General Meeting. 
Each club is required to run democratically following the rules of a standard 
constitution and provide a programme of activities that the young people are 
responsible for developing and delivering.  

 
Currently there are Young Farmers Clubs in Nantglyn, Ruthin, Bro Edeyrnion 
(Corwen) and Llangollen. 
 
County Federations provide a programme of activities for YFC Clubs to be involved 
in and these are managed through a series of Sub committees. Members are also 
elected to represent their Clubs views on the governing Federation committee; the 
County Executive. In a similar vein to County Federations, Wales YFC provides a 
programme of services and overarching support to all Clubs and Counties in Wales. 
This too is managed through a network of sub committees and the governing body; 
Wales YFC Council.  

 

Merched y Wawr 

Merched y Wawr is a national organisation that provides opportunities for women to 

socialise through the medium of Welsh, including learners. 

There are over 280 branches across Wales and activities include cookery, crafts, 

sports, lectures, music, quizzes and charitable work. 
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Merched y Wawr campaigns for the rights of the Welsh Language and for women’s 
rights and has been involved in a number of initiatives, including the production of Y 
Wawr magazine; supporting national campaigns; fund raising for breast cancer; 
supporing Welsh farming wives; recording cassettes for the blind and educating 
people about the environment. 

Denbighshire comes under the Glyn Maelor district which includes parts of 
Denbighshire, Flintshire and Wrexham.  The district officer attends meetings of the 
Welsh Language Forum.  

 
5. How does the decision contribute to the Corporate Priorities? 
  
 The decision contributes to the development of the Welsh Language and culture, which 

underpins the Council’s Corporate Plan.   
 
 
6.  What will it cost and how will it affect other services? 
  

There is no budget in place for the Welsh Language. Any costs are expected to be 
absorbed into existing budgets. 

 
 
7. What are the main conclusions of the Well-being Impact Assessment?  
 

Whilst no formal Well-being Impact Assessment is needed for this report, it is worth 
noting some of the key benefits in relation to the Well-Being and Future Generations 
(Wales) Act 2015 and the Welsh Language Standards. 

 
One of the key components of the well-being and Future Generations (Wales) Act 
2015 is having: “A Wales of vibrant culture and thriving Welsh Language: A society 
that promotes and protects culture, heritage and the Welsh language, and which 
encourages people to participate in the arts, and sports and recreation”.   

 
The Council also has a role, through its Welsh Language Standards, to promote 
opportunities for local communities to get involved in Welsh Language activities.  

 
 
8. What risks are there and is there anything we can do to reduce them? 
 

The main risk is to the reputation of the authority, as we have already made a 
commitment in our Welsh Language Strategy and through the Welsh Language 
Standards to increase the use of Welsh in the workplace and in communities.   
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Report to:     Welsh Language Steering Group 

Date of Meeting:   7 July 2019 

Lead Officer/Member:  Richard Mainon, Lead Member for Corporate Services 
and Strategic Direction 

Alan Smith, Head of Business Improvement & 
Modernisation 

Report Author:  Emma Jones, Street Naming and Numbering Officer 

Title:     Street Naming and Numbering Policy Information 

 
 

 

1. What is the report about?  
 

1.1 A covering report for Denbighshire’s Street Naming and Numbering policy. 

2. What is the reason for making this report? 
 

A request has been made by Scrutiny for the Welsh Steering group to review 
the policy.  

 
3. What are the recommendations? 

 
3.1 That the Welsh Language Steering Group review DCC’s Welsh Street Naming 

and Numbering policy and consider whether changes are required based upon 
the requirements in the Welsh language. 

 
4. Report details 

 
4.1 The Street Naming and Numbering policy was adopted by Denbighshire in 

June 2014 by full Council. The policy was based on best practice in other 
Local Authorities. The policy was then translated from English into Welsh. The 
current policy is attached at Appendix1. 
 

4.2 The existing policy has been modified once since it was adopted. A request 
was made by a local developer to include “Cae” as a prefix to Welsh street 
names, as this was not on the list of acceptable names. This change was 
incorporated into the policy and approved by Delegated Lead Member 
decision in August 2018.  
 

4.3 At Scrutiny committee in February a number of points were made regarding 
the Welsh version of the policy. For example the English policy prohibits the 
use of the definite article ‘The’ in English and consequently of ‘Y/Yr’ in Welsh. 
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It did cause a problem in Welsh as the definite article (‘y fannod’) was a 
requirement in Welsh as a prefix to certain names eg Y Rhyl, Y Bala. 

5. How does the decision contribute to the Corporate Priorities? 
5.1 N/A 

 
6. What will it cost and how will it affect other services? 

 
6.1 N/A  

 
7. What are the main conclusions of the Well-being Impact Assessment? 

The completed Well-being Impact Assessment report can be downloaded 
from the website and should be attached as an appendix to the report 

7.1 N/A 

8. What consultations have been carried out with Scrutiny and others?  
 

8.1 We would welcome any observations that the Steering Group may have. 
 

9. Chief Finance Officer Statement 
 

9.1 N/A 

10. What risks are there and is there anything we can do to reduce them? 
 

10.1 N/A 

11. Power to make the Decision 
 

11.1 Local Government Act 1972 

Contact Officer: 

Emma Jones, Strategic Planning Team  

Tel:  01824 708049 
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Section B: Naming Streets 
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Section C: Naming and Numbering Properties 

 

 

 

 

 

 

 

 

 

 

 

Page 36



13 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Page 37



14 
 

 

 

 

o 

o 

o 

 

 

 

 

 

Page 38



15 
 

 

 

 

 

 

Page 39



16 
 

Section D: Postal addresses 
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Section E: Charges for Property Numbering Services 

 

 

 

Section F: Installation of street name plates 
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Section G: Policy review  

Section I: Useful contacts 
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WELSH LANGUAGE STEERING COMMITTEE FORWARD WORK PROGRAMME 

Meeting Item (Description / Title) Purpose of Report Lead member and 
Contact Officer 

12 November 
2019 

1 Standing Item: Eisteddfod yr Urdd Update To receive an update on progress 
with Eisteddfod yr Urdd 

Gareth Watson 

 2 Welsh Language Strategy (Business and 
Economy) 

To receive a presentation on the 
Business side with the Welsh 
Language Standards 

Mike Horrocks 

     

     

     

 
 

Note for Officers – Report Deadlines 

Meeting Deadline Meeting Deadline Meeting Deadline 

July 25 June November 29 October   
 

FUTURE ITEMS 

Meeting Item (description / title) Purpose of Report Author / Contact Officer 

    

    
 

Updated 1/04/19 KEJ 
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